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THE ROLE OF SOCIAL CAPITAL IN PROFESSIONAL
SOCIALIZATION OF PERSONALITY

The article analyzes the influence of social capital on the process and result of profes-
sional socialization of the individual, argues that in the mechanism of professional social-
ization social capital largely determines the choice by the individual of identification objects
and value-normative system that will regulate his or her behaviour. It is emphasized that
social capital of the professional environment in which the individual finds himself can not
only promote but also hinder the accumulation of socially acceptable cultural skills,
knowledge and information. This is due to the social and moral orientation of the value
system on which it is based.
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Problem setting. 1t 1s known that every person is born with certain social sta-
tuses, which are determined by his/her belonging to definite social groups. As
a result of the increase in the number of these groups, the individual acquires new
statuses, which is accompanied by the expansion of the range of social networks
in which the individual is involved, i.e. he/she increases his/her social capital. The
strategic European integration course of the state policy of Ukraine, which is de-
termined by the Association Agreement between Ukraine and the EU, envisages
the formation and increase of social capital in Ukraine. This is, of course, theo-
retically and practically justified, because world experience shows that countries
that pay due attention to its formation and multiplication have a much higher level
of realization of human potential and satisfaction of social needs.

Analysis of recent research and publications on the problems of social capital
and its impact on the process of socialization, shows considerable attention to them
by representatives of various scientific fields — sociologists, political scientists,
philosophers, economists. The scientific and theoretical basis for the analysis of
social capital was laid in the works of P. Bourdieu [1], G. Becker [2], J. Coleman
[3], R. Putnam [4-5], J. Turner [6], W. Stone [7], F. Fukuyama [8], which have
already become classics and made the relevant issues multidisciplinary.
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Domestic science was also involved in this area of research. Social capital in
its various aspects was analyzed by A. L. Bagniuk [9], A. A. Bova [10], S. I. Ban-
dur [11], L. B. Barannyk [12], H. K. Volchkova [13], A. M. Grynenko and V. V. Kyry-
liuk [14], O. Demkiv [15], A. Drozdova [16], M. D. Lesechko and O. G. Sidorchuk
[17], O. G. Mukhailovskaya [18], N. M. Polyvyana and O. A. Hrishnova [19],
L. I. Semkiv [20], Yu. V. Sereda [21], O. A. Turetskiy [22], T. V. Shapovalova [23]
and others. Thus, M. Ye. Horozhankina [24] in particular, proposed to consider
social capital as a structural element of intangible capital that combines human,
intellectual, cultural, symbolic, institutional types of capital and ensures the forma-
tion of general humanitarian capital of society. The author emphasized the need to
capitalize the social sphere through the formation and functioning of humanitarian
capital, which is created in the process of social transformation of society through
the consistent accumulation of some forms of intangible capital by others.
0. O. Ubeyvolk [25] explored the essence, genesis and modern forms of social
capital. Emphasizing that the latter is realized in social relations, and therefore is
not the property of the subject that uses it, so there is a natural need to invest in its
storage and replenishment. At the same time, according to the researcher, the de-
velopment of social capital in Ukraine continues to be significantly influenced by
the “Soviet heritage”, when acquaintances and interpersonal relationships continue
to determine the relationship between social actors. The negative external manifes-
tation of such relations is the rapid and significant spread of corruption, which
produces an environment conducive to the formation and strengthening of anti-
social capital. This idea was taken up by O.H. Mykhaylovs’ka, who noted that one
of the reasons for the low level of social capital in Ukraine is the spread of “nega-
tive social capital, which is manifested in corruption and fraud. Most citizens are
not able to resist the corruption of government or antisocial behaviour of citizens”
[18, p. 365]. It is almost uncontrolled today, and the transformation of social capi-
tal into antisocial is an extremely important factor that led to the definition of the
purpose of our study which is the analysis of the impact of social capital on the
professional socialization of the individual.

Presentation of the main material. Professional socialization is the basis of
social behaviour in the professional sphere, which involves mastering the social
principles of the professional community, transforming them into structural ele-
ments of the personality of the specialist [26, p. 802—803]. These principles are
implemented in behavioural acts both in the performance of their direct profes-
sional duties and in informal interactions. When a person becomes a member of
the professional community, the labour collective, he/she enters there with a certain
“baggage” and receives internal status in this group. What this status will be depends
on the individual, his/her belonging to other social groups, as well as on the values
of the group. Over time, intragroup status may rise or fall, and the individual will
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enjoy more or less respect. The ability to accumulate resources through different
social ties depends on this. But such capital cannot be called social in the full sense
of the word. In our view, status capital is most important for this phenomenon, and
the relationships on which it is based can be formal or informal.

Individual social capital is related to the specifics of the norms of the group,
and not to the characteristics of the individual who is included in the relevant social
ties. According to these rules, each member of the group (unlike those who are not
members) can receive additional resources. Thus, individual social capital differs
from group capital only in the subject who benefits, i.e. accumulates resources [27].

It should be noted that individual social capital gained through membership in
a group can have different consequences for the group itself. Thus, by bringing to
the professional group his/her own social ties with representatives of other socio-
professional groups, the individual expands the boundaries of group social capital,
thereby increasing the effectiveness of the team as a whole. On the other hand, he/
she may use his/her group’s social network in such a way that it harms it. If such
cases are isolated, norm violators will be removed from the group network, but if
not, a “parasitic community” will emerge within the group, which uses its social
capital to its advantage and can harm the system as a whole. Thus, in the process
of professional socialization of a person the following situations may arise:

— the goals and values of the team and the individual coincide and are socially
positive. This is the best option, the process of socialization is usually almost pain-
less, and the social capital of the group and the individual capital of the employee
are organically combined;

— the goals and values of the team and the individual coincide and are socially
negative. This is the worst option in terms of social consequences, but the process
of professional socialization also does not cause special problems, because the
combination of capital of the group and the team occurs;

— the goals and values of the team are negative (false, backward, etc.), and the
goals and values of the individual are positive. This situation leads to two possible
consequences: either he/she remains in his/her position and is repelled by the team
and, as a result, there are difficulties in professional socialization of the employee
and combining social capital of the group and his/her individual capital, or due to
the negative effect of conformity the individual accepts them, but then personality
disorder may begin, psychological problems may appear;

— the goals and values of the team are socially positive, and the goals and
values of the individual are negatively oriented. In this case, he/she often unites
with the “periphery” of the team, the members of which do not have a clearly
defined value system, and, uniting people around him/her, tries to either reorient
the team ““according to him/herself”, or, without changing the positions, “do not
stand out”, and solve his/her own tasks. In this case, undoubtedly, the process of
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combining social capital of a group and the individual capital of the employee
acquires a distorted form.

This is the first important thesis we wanted to draw attention to.

Second thesis. Social capital consists of three main forms of ties: “shackles”,
“bridges” and “links”. “Ties — shackles” means family and non-professional
friendly relationships, “ties — bridges” refer to the relationships with colleagues,
“ties — links” describe the interaction between members of large social groups. In
the process of professional socialization, social capital will play a role, which is
formed through membership in various social groups, but the decisive role will be
played by “ties — bridges” and “ties — links”. Thus, the analysis of social capital at
the microlevel is impossible without meso- and macrolevel analysis.

Group social capital (mesolevel) “works” when social relations contribute to
the goals not so much of the individual but of the group as a whole, the realization
of their interests. This can be achieved if individual members of the group will
identify themselves with the group, share its goals and values, and the norms of
interaction between them will help to fulfill the respective roles.

The analysis of social capital at the macrolevel requires emphasis on the sig-
nificant spread of groups with a subculture of anti-social orientation in our society,
as well as the presence of formal institutions the actions of which would be aimed
at supporting each member of society. This means that for public social capital it
is extremely necessary to have norms and values no longer of a particular but of
a universal nature [28-29].

It is possible to use all types of capital — physical (certain physical qualities of
other members of the group), material (their money), cultural (recommendations
that facilitate access to other networks of interaction), human (knowledge and
skills), status (ability to influence other people) etc., but only through social rela-
tions it is possible to increase any kind of one’s own capital.

Third thesis. Social capital can be characterized by two vector components:
accessibility and volume. The accessibility of social capital is determined by the
ability of each member of the group, regardless of his/her status, to obtain the re-
sources of individual members of the group or the resources of the group as a whole.
The volume of social capital is determined by the variety of components and the
volume of capital owned by group members. By themselves, these components do
not give an idea of the role of social capital in the process of professional socializa-
tion. Thus, the accessibility of social capital in its small amount is unlikely to help
a young professional to socialize quickly and successfully in the profession. At the
same time, large in volume, but not available to the employee social capital will
not allow him/her to use the resources of the social network. Thus, social capital
cannot be considered in fragments, offering the research on its vector components
separately [30, p. 623—624]. A systematic approach allows us to trace the mechanism
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of influence of social capital on the process of professional socialization in the
dynamics.

The first stage of professional socialization is the formation of professional
intentions. Professional self-determination is usually influenced by the immediate
social environment and reference groups (“ties — shackles”). Firstly, through social
ties, the individual learns certain values, his/her professional motivation is formed.
Secondly, the social circle largely determines the possibility of accumulating the
amount of physical and, above all, human capital that is needed to master the pro-
fession [31]. Of course, inclusion in certain social circles is not yet a guarantee of
increasing cultural, physical and human capital.

J. Coleman noted that the human and financial capital of parents may be irrel-
evant to their children if parents do not play an important role in the life of the child,
if their capital is used exclusively at work or in other activities outside the home
[3]. This means that all types of parental capital must be complemented by social
capital embodied in the family relationships. However, this embodiment has
a downside. There are a number of parenting strategies that negatively affect
a child’s future career choices.

Strict sexual preference forms the type of family upbringing, when a child of
the opposite sex than expected is born, there is either upbringing of the child in the
type of the expected sex with a strict imposition of corresponding interests and
professions, or a decline in interest in upbringing and ignoring the child’s obvious
abilities at all. Both options significantly complicate the process of professional
self-determination and, quite predictably, further professional self-identification.
The desire to continue in the child their own line of development leads to the fact
that the child is actively imposed a professional direction similar to the parents’,
which is often contrary to the true natural abilities and inclinations of the child, and
for that the child’s circle of communication is artificially limited and programmed.
As aresult, social capital “works”, but professional identification is usually formal,
professional motivation is situational, and professional marginalism becomes very
likely. Compensatory parenting strategy is reproduced when the parents believe
that the child is simply obliged to achieve what the parents failed to achieve. Pa-
rental pressure distorts the child’s personality, depletes the child before profes-
sional socialization takes place, and social capital is used solely to impose appropri-
ate professional motivation. Implementation of the “parents of the prodigy” sce-
nario (the child is focused on very high achievements in education, sports or art in
an environment of increased responsibility and fatigue) and a strategy that charac-
terizes the desire to maintain parental authority at all costs (the development of
the child is deliberately hampered for the child would not exceed the level of the
parents, including in the professional sphere), are essentially diametrically opposed,
but equally flawed, because the total control over social interactions of the child
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restricts free choice of profession, the child’s career aspirations are artificially
stimulated or, conversely, inhibited.

It is also necessary to note the influence of the reference group on the process of
professional self-determination. Thus, a group role, often enshrined in a nickname,
can largely determine a person’s future professional goals, as it significantly affects
the formation of a productive “I-concept”. In this case, the same group role in differ-
ent social environments can be assessed as positive and negative, which creates the
need to either continue this role in future professional activities, or, conversely, to
avoid it, i.e. in some way motivates to professional activity [32, p. 357-360].

The next step. Thanks to the social capital of educational institutions, the process
of professional socialization can be adjusted, especially in terms of its main mech-
anism — identification. The structure of the personality undergoes significant
changes during this period. And these changes can happen for the better and for the
worse. First of all, it concerns the motivational sphere, which includes value ori-
entations, ideas about professional role, motives, goals, guidelines that determine
the orientation of the individual. And if the student does not receive support from
those groups whose culture focuses on socially acceptable values, then the objects
of his/her identification will be the individuals or social formations with other ori-
entations, which in the future may lead to contradictions between societal demands
for the corresponding social role and its performance by a person, which, in turn,
will contribute to the emergence of professional marginalism. Thus, we again note
the influence of social capital on the process of professional socialization, the func-
tional significance of which acquires a special colouring. E. Erickson noted that
adolescence is directly related to the identity crisis, which consists of a series of
social and individual choices, identifications and self-determination [33]. If a young
man fails to solve these problems, he develops an inadequate identity, the develop-
ment of which has several variants: 1) self-isolation, avoidance of close interper-
sonal relationships; 2) blurred sense of time, inability to make life plans, fear of
growing up and changes; 3) blurring of productive, creative abilities, inability to
mobilize the internal resources and focus on any major activity; 4) the formation
of “negative identity”, the rejection of self-determination and the choice of negative
images to follow.

J. Marcia et al., highlighting the stages of identity development, introduced into
scientific circulation the concept of diffuse identity, which is characterized by the
destruction of the internal integrity of the individual, forming a negative emo-
tional background, dominated by passivity, pessimism, apathy and anxiety [34].
He noted that such an identity can be formed at the stage of premature identification,
when the individual joined the relevant system of relationships, but did not do it
by him/herself; i.e. as a result of crisis and trial, but on the basis of other people’s
opinions, example or authority, thus, based on social capital.

228



Cepis: ¢inocoghis, pinocogisn npasa, nonimonoeis, coyionoeis

Professional socialization ends with a phase of professional activity. Its success
depends on the quality of solving previous problems of professional genesis and
the possibility of developing special professionally important qualities and abilities
in the individual. This period involves a symbiotic combination of all three (micro-,
meso-, macro-) levels of social capital.

Conclusions. The analysis of the role of social capital in the professional so-
cialization of the individual allowed us to draw the following conclusions:

1. Social capital is inextricably connected with social relations networks. It
cannot exist outside these networks, i.e. the availability of social capital in the in-
dividual is possible only due to his/her belonging to certain social groups.

2. Uncontrolled transformation of social capital into antisocial significantly
affects on the professional socialization of the individual.

3. Social capital should be considered at the micro-, meso- and macrolevels. At
the microlevel it is about the social capital of the individual, i.e. individual social
capital. Mesolevel is the level of social groups. The macrolevel means society as
a whole. The main criterion for distinguishing these three levels is the subject that
uses the relevant social ties.

4. By bringing into the professional team their own social ties with representa-
tives of other socio-professional groups, the individual expands the boundaries of
group social capital.

5. Despite the fact that social capital is characterized by two vector compo-
nents — accessibility and volume, these components in themselves do not give an
idea of the role of social capital in the process of professional socialization.

6. In the process of professional socialization from the basic forms of which
social capital consists of (“ties — shackles”, “ties — bridges” and “ties — links”), the
ties “ties — bridges” and “ties — links” will play a crucial role.

7. In the process of professional socialization, social capital influences the in-
dividual’s choice of identification objects and value-normative system that will
regulate his/her behaviour.

8. The social capital of the professional environment in which an individual
finds him/herself can not only promote but also hinder the accumulation of so-
cially acceptable cultural skills, knowledge and information. This is due to the
social and moral orientation of the value system on which it is based.

REFERENCES

1. Bourdieu, P. (1986). The Forms of Capital. In J. Richardson (Ed.). Handbook of
Theory and Research for the Sociology of Education (pp. 241-258). New York: Green-
wood.

2. Becker, G. S., & Tomes, N. (1993) Human capital and the rise and fall of the families.
In Becker, G.S. Human capital: a theoretical and empirical analysis, with special refer-
ence to education (pp. 257-298). 3rd ed. Chicago: The University of Chicago Press.

229



ISSN 2075-7190. Bicnux Hayionanvrozo 1opuouunoco yHieepcumemy imeni HApocnasa Myopozo. 2022. Ne 1 (52)

3.

10.

I1.

12.

13.

14.

15.

Coleman, J. S. (1988) Social Capital in the Creation of Human Capital. The American
Journal of Sociology, 94 (Supplement: Organizations and Institutions: Sociological
and Economic Approaches to the Analysis of Social Structure), S95-S120.

Putnam, R. D. (1993). The Prosperous Community: Social Capital and Public Life.
The American Prospect, 4(13), 35-42.

Putnam, R. (2001). Social Capital: Measurement and Consequences. Canadian Jour-
nal of Policy Research, 2(1), 41-51.

Turner, J. (2000). The Formation of Social Capital. In Dasgupta, P. & Serageldin, 1.
(Eds.) Social Capital: A Multifaceted Perspective (pp. 94-146). Washington, D. C.:
The World Bank.

Stone, W., & Hughes, J. (2002). Measuring Social Capital: Towards a standardised
approach. Australasian Evaluation Society International Conference. Retrieved from
https://citeseerx.ist.psu.edu/viewdoc/download?doi=10.1.1.568.5896&rep=rep1
&type=pdf.

Fukuyama, F. (2008). Sotsial’nyy kapital [Social capital|. Nezalezhnyy kul turolohichnyy
chasopys “YI” — Independent culturological magazine “Yi”, 53. http://www.ji.lviv.ua/
n53texts/fukuyama.htm [in Ukrainian].

Bahniuk, A. L. Sotsial 'nyy kapital i kvantyfikatsiya suspil nykh protsesiv u suchas-
nomu sotsiumi [Social capital and quantification of social processes in modern society].
http://intkonf.org/bagnyuk-al-sotsialniy-kapital-i-kvantifikatsiya-suspilnih-protsesiv-
u-suchasnomu-sotsiumi/ [in Ukrainian].

Bova, A. (2003). Sotsial’nyy kapital v Ukrayini: dosvid empirychnoho analizu. [Social
capital in Ukraine: the experience of empirical analysis.| Ekonomichnyy chasopys-
XXI — Economic Journal-XXI, 5, 24-37 [in Ukrainian].

Bandur, S. 1., Bogush, L. G., & Zayats, T. A. (2010). Sotsial 'nyy kapital Ukrayiny:
teoretyko-metodolohichni osnovy formuvannya: monohrafiya [Social capital of Ukraine:
theoretical and methodological bases of formation: monograph]. Kyiv: RVPS of
Ukraine of the National Academy of Sciences of Ukraine [in Ukrainian].
Barannyk,L. B., & Cherba, V. M. (2018). Rozvytok sotsial’noho kapitalu v Ukrayini
v umovakh hlobalizatsiynykh vyklykiv [Development of social capital in Ukraine in
the context of globalization challenges]. Ekonomichnyy visnyk — Economics Bulletin,
4,41-51 [in Ukrainian].

Volchkova, H. K. (2020). Teoretychni pidkhody do formuvannya sotsial’noho kapi-
talu [Theoretical approaches to the formation of social capital]. Byznes-Inform —
Business-Inform, 12, 19-25 [in Ukrainian].

Grynenko, A. M., & Kyryliuk, V. V. (2017). Sotsial 'nyy kapital: sutnist’ i henezys yoho
traktuvannya [Social capital: essence and genesis his interpretation]. Sotsial no-tru-
dovi vidnosyny. teoriya ta praktyka — Socio-labor relations: theory and practice, 2,
321-328 [in Ukrainian].

Demkiv, O. (2004). Sotsial’nyy kapital: teoretychni zasady doslidzhennya ta
operatsional’ni parametry [Social capital: theoretical principles of research and op-
erational parameters]. Sotsiolohiya: teoriya, metody, marketynh — Sociology: Theory,
Methods, Marketing, 4, 99—111 [in Ukrainian].

230



Cepis: ¢inocoghis, pinocogisn npasa, nonimonoeis, coyionoeis

16. Drozdova, A. (2013). Sotsial’nyy kapital v konteksti rozvytku hromadyans’koho
suspil’stva [Social capital in the context of civil society development]. Politychnyy
menedzhment — Political Management, 1-2, 70-79 [in Ukrainian].

17. Lesechko, M., & Sydorchuk, O. (2010). Sotsial 'nyy kapital: teoriya ta praktyka:
monohrafiya [Social capital: theory and practice: monograph]. Lviv: LRIDU NADU
[in Ukrainian].

18. Mykhaylovs’ka, O. H. (2010). «Sotsial’nyy kapital» yak resurs instytutiv hroma-
dyans’koho suspil’stva [“Social capital” as a resource of civil society institutions].
Hileya: naukovyy visnyk — Gilea: Scientific Bulletin, 40(10), 361-366 [in Ukrainian].

19. Hrishnova, O., & Polyv’yana, N. (2009). Sotsial’nyy kapital: sutnist’, znachennya,
vzayemozv’yazok z inshymy formamy kapitalu [Social capital: essence, meaning,
relationship with other forms of capital|. Ukrayina: aspekty pratsi — Ukraine: Aspects
of Labor, 3, 19-24 [in Ukrainian].

20. Semkiv, 1. 1. (2009). Sotsial 'nyy kapital yak chynnyk hromadyans koyi aktyvnosti
students’koyi molodi: psykholohichna model’ [Social capital as a factor in civic
activity of student youth: a psychological model]: Extended abstract of PhD dis-
sertation. Kyyiv: Instytut sotsial’noyi ta politychnoyi psykholohiyi APN Ukrayiny
[in Ukrainian].

21. Sereda, Yu. V. (2015). Sotsial 'nyy kapital vnutrishn’o peremishchenykh osib yak chyn-
nyk lokal’noyi intehratsiyi v Ukrayini [Social capital of internally displaced persons
as a factor of local integration in Ukraine]. Ukrayins 'kyy sotsium — Ukrainian Society,
3(54), 2941 [in Ukrainian].

22. Turetskiy, O. A. (2011). Sotsial ‘nyy kapital i rynok truda: monografiya [Social capital
and labor market: monograph]. Odessa: Feniks [in Russian].

23. Shapovalova, T. V. (2016). Sotsial 'nyy kapital: teoretychni zasady ta stratehiyi trans-
formatsiyi: monohrafiya [Social capital: theoretical principles and strategies of trans-
formation: monograph]. Syevyerodonets’k: Vyd-vo SNU im. V. Dalya [in Ukrainian].

24. Horozhankina, M. Ye. (2008). Sotsial nyy kapital suspil stva v umovakh transfor-
matsiyi ekonomichnoyi systemy (pytannya teoriyi i metodolohiyi) [ The social capital
of the society in conditions of the economic system transformation (theory and
methodology aspects)]: Extended abstract of Doctor’s thesis. Donets’k: Donets. nats.
un-t [in Ukrainian].

25. Ubeyvolk, O. O. (2008). Sotsial 'nyy kapital: sutnist’, heneza, suchasni formy [Social
capital: essence, genesis, modern forms]: PhD dissertation. Zaporizhzhya, Zaporiz’kyy
natsional’nyy universytet [in Ukrainian].

26. Trebin, M. P. (Ed.) (2020). Sotsiolohiia prava: entsyklopedychnyi slovnyk [Sociology
of Law: Encyclopedic Dictionary]. Kharkiv: Pravo [in Ukrainian].

27. Tatarko, A. N. (2013). Kul’tura, individual’nyy sotsial’nyy kapital i predprinimatel’skoye
povedeniye [Culture, individual social capital and entrepreneurial behavior]. Psikho-
logicheskiy zhurnal — Psychological Journal, 31(5), 42—54 [in Russian].

28. Tatarko, A. N., & Lebedeva, N. M. (2009). Sotsial 'nyy kapital: teoriya i psikhologiches-
kiye issledovaniya: monografiya [Social capital: theory and psychological research:
monograph]. Moskva: RUDN [in Russian].

231



ISSN 2075-7190. Bicnux Hayionanvrozo 1opuouunoco yHieepcumemy imeni HApocnasa Myopozo. 2022. Ne 1 (52)

29. Drahomirova, Ye. S. (2010). Formuvannya sotsial 'noho kapitalu na derzhavnomu
i rehional’nomu rivnyakh [Formation of social capital at the state and regional
levels]: Extended abstract of PhD dissertation Donets’k, Donets. derzh. un-t upr.
[in Ukrainian].

30. Khoma, N. M. (Ed.) (2014). Politolohiia: navchalnyi entsyklopedychnyi slovnyk-
dovidnyk dlia studentiv VNZI-1Vrivniv akredytatsii [Political Science: An Encyclope-
dic Educational Dictionary-Handbook for Students of Higher Educational Institutions
of I-IV Accreditation Levels] / [V. M. Denysenko, O. M. Sorba, L. Ya. Uhryn ta in.].
Lviv: Novyi Svit-2000 [in Ukrainian].

31. Kolot, A. M. (2010). Sotsial 'no-trudova sfera: stan vidnosyn, novi vyklyky, tendentsiyi
rozvytku: monohrafiya [Socio-labor sphere: the state of relations, new challenges,
development trends: a monograph]. Kyyiv: KNEU [in Ukrainian].

32. Vasyliev, H. Yu., Vodnik, V. D., & Volianska, O.V.,, et al. (2013). Hromadianske sus-
pilstvo: politychni ta sotsialno-pravovi problemy rozvytku [Civil Society: Political and
Socio-Legal Problems of Development]: monohrafiya. Kharkiv: Pravo [in Ukrainian].

33. Erikson, E. H. (1968). Identity, youth, and crisis. New York: W. W. Norton.

34. Marcia, J. E., Waterman, A. S., Matteson, D. R., Archer, S. L., & Orlofsky, J. L. (1993).
Ego identity: A handbook for psychosocial research. New York: Springer-Verlag.

Ilozcpiona Bikmopisa Jleonidigna, NOKTOp COLIONOTIUHUX HayK, ipodecop,
npodecop kadeapu corioorii Ta mositosorii, HamonansHuii OpuInaHun
yHiBepcHTeT iMeHi SIpocnaBa Mynporo; M. XapkiB, Ykpaina

POJIb COUIAJILHOTO KAMITAJY ¥ NMPOP®ECINHIN
COLIAJIBALIII OCOBUCTOCTI

Ilocmanoeka npoonemu. Cmpameziunuil €8poinme2payitinull Kypc 0epicasHol no-
aimuru Ykpainu, wo euznawenuti Y2o0or npo acoyiayiro mioie Yxpainoro ma €C, nepeo-
bauae popmyeanns ma npumHodcents 6 Ykpaini coyianvrozo kanimany. Lle € meopemuu-
HO [ NPAKMUYHO SUNPABOAHUM, DO CBIMOBULL OOCBIO C8IOUUMb, WO KPATHU, SIKI NPUOLIIOND
HANEeNHCHY Y6a2y YbOMY HPOYECy, MAaromb 3HAYHO GUYULL PiGeHb peanizayii 1100CbKo20 No-
meHYiany ma 3a0080J1€eHHs CYCRIIbHUX NOMPeD.

Ananiz ocmannix 0ocnioxncens i nyonikauiii. Haykoso-meopemuuny 6a3y ananizy
coyianvHo2o kanimainy 6yno 3axiadeno 6 pooomax I1. Bypowe, I bexkepa, /[c. Koyimena,
P. Ilamnema, /orc. Toopuepa, B. Cmoyna, @. @ykysamu, sKi 0A6HO 82ice CMAIU KAACUYHU-
MU i 3pobunu 6i0n08iOHY NPOOIEMAMUKY MYTbMUOUCYUNTIHAPHOW. Bimuusuana nayka
MAKodC He 3ANUUULACI OCTOPOHb Yb020 HANPAMY docriodxcens. CoyianvHuil xaniman
y pisHux tioeo acnexmax ananizyeanu A. JI. baeniok, A. A. bosa, C. 1. banoyp, M. FO. Bon-
dapenxo, A. M. I punenxo ma B. B. Kupuniox, O. [emxis, M. C. [Joponina ma A. I. Heue-
nypeunko, A. /Ipozoosa, M. J[. Jleceuxo ma O. I Cudopuyx, O. I Muxaunroscovka,
H. M. llonus’sna ma O. A. Ipiwnosa, 1. 1. Cemxis, FO. B. Cepeoa, O. A. Typeyvkuil,
T. B. lllanosanosa ma i.
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Dopmynioeanna yinei. Memoio cmammi € ananiz enaugy coyiairbHo20 Kanimany Ha
npogeciiny coyianizayio 0cooucmocmi.

Buxknao ocnoenozo mamepiany. Ilpogeciiina couianizayin cmanogums 0CHO8Y co-
yianbHOI N08ediHKU THOOUHU ) npogecitititl cghepi, ujo nepedbauae 3ac60€HHA COYIATbHUX
npUHYUnia yHKyionysanus npogheciinozo cnismosapucmeda, nepemeopents ix Ha
CMPYKmMypHi enemenmu ocooucmocmi gaxisys. Lli npunyunu peanizyromocs 8 n06eoiH-
KOBUX akmax K nio uac 6UKOHAHHS C8OIX beznocepedHix npoghecitinux 06086 'a3Kie, max
i 8 He(hopmanvHux 63aemo0isax. IHOusidyanvHull coyiarbHUull Kanimai o8 13aHo 3i cne-
yugikoio Hopm epynu, a we 3 0COOIUBOCMAMU OCOOUCMOCTI, BKIOYEHOT 00 8I0NO0BIOHUX
coyianbHux 36°A3Ki6. Ompumanuil 3a605KU YLEHCMEY Y ePYNi, GIH MOdiCe Mamu pi3Hi
Hacaioku 01 camoi epynu. 3 001020 60Ky, RPUSHOCAYU Y NPODeCIliHULL KOTEKMUE 61AC-
Hi coyianbHi 36 °A3KU 3 NPEOCMAGHUKAMU [HUWUX COYIANbHO-NPOPECIIHUX 2pYN, THOUBIO
PO3ULUPIOE MEICE 2PYNOBO2O COYIATLHO20 KANIMALY, MUM CAMUM NIOBUUYIOUU eermue-
HiCMb OiANLHOCMI KOLEKMUBY 6 YINOMY. 3 iHUL020 — GIH MOdice BUKOPUCTOBYBANU COYi-
anbHy Mepexcy c8o€i epynu 6 makiti cnocio, wo ye 3agoac iti wikoou. Coyianvruti kanimar
CKIIA0AEMbCS 3 MPbOX OCHOBHUX (DOPM 368 'SI3Ki6. «38 A3KIG-KAUOAHIBY, (368 SA3KI6-MOCMie)
[ €36 'A3KI6-1AHOKY. « 368 SA3KU-KAUOAHUY XAPAKMEPU3YIomb POOUHHI Md NO3anpoghecitini
OPYIHCHI CIMOCYHKU, «38 A3KU-MOCIUY CMOCYIOMbCA 6IOHOCUH 3 KOJle2dMU, «36 SA3KU-
JIAHKUY ONUCYIOMb 83AEMOOTIO MIJIC UTeHaAMU 8eIUKUX COYIANbHUX 2pyn. Y npoyeci npo-
Geciinoi coyianizayii nesny poiw Oyoe gidiepasamu coyiaibHull Kanima, SIKuil (hopmy-
€MbCA 3A60AKU YIEHCMBY 8 PIZHUX COYIANbHUX ePYNAX, NpOome SUPIUAIbHUMU 0YOYmb
«36 A3KU-MOCIUY | «38 sA3Ku-1ankuy. I pynosuil coyiarvnuti kaniman (Me30pieets)
«npayroe» mooi, Koau CoyianbHi 6IOHOCUHU CAPUSIIOMb OOCIACHEHHIO Yilell He CIMLIbKU
OKpeMo20 IHOUBIOa, CKiIbKU epynu 8 YoMy, pearizayii Heto c8oix inmepecie. Lle mooice
Oymu 00cs2Hymo, AKWo oKpemi wieHu epynu 6yoyms ioeHmu@ikysamu cebe 3 yiero epy-
norw, nodinamu ii yini ma yiHHOCMi, a HOPMU 83AEMOOIT MIdIC HUMU CRPUSMUMYMDb GU-
KOHAHHIO 810N0GIOHUX ponell. AHani3 coyianrbHO20 Kanimaiy HA MAKpopieHi nompedye
akyenmyayii' yeaeu Ha 3HAYHOMY NOWUPEHHI 8 HAULOMY CYCRIIbCMET 2PYN 13 CYOKYIbmY-
POI0 ACcOYIaNbHOI CAPAMOBAHOCHI, A MAKOIC HASIBHOCI (DOPMANbHUX THCMUMYYIL, Oii
AKUX OVI0 6 CNPAMOBAHO HA NIOMPUMKY KOHCHO20 YlleHa cychiibemea. Lle oznauae, ujo
OJisL CYCNINbHO20 COYIATbHO20 KANIMALY 6KPAll HeOOXIOHUM € ICHYB8AHHS HOPM MA YiH-
Hocmell He napmMuKyIApHo2o, a YHigepcaibHo2o xapakmepy. CoyianrbHutl Kaniman xa-
PAKMEPUZYEMBC 0BOMA 8EKMOPHUMU CKAADOGUMU. OOCmynHicmo ma obcseom. Jo-
CMYRHICMb BU3HAYAEMbC CAPOMONCHICIIO KOXCHO20 YUNIeHd 2PYNU, He3AIeHCHO 8i0 11020
cmamycy, OmpumMamu pecypcu oKpemMux 4ieHie epynu abo pecypcu epynu 8 yiiomy,
a 00cs2 — piI3HOMAHIMHICMIO CKAA008UX MA 00CA2OM MUX KANImanie, AKUMU 80100110Mb
unenu epynu. Cami no cobi yi ckaadosi He HA0AMb YAGLECHHS NPO POTb COYLANIbHO20
Kanimarny y npoyeci npogeciiinoi coyianizayii, 60 00CmynHicms COYianibHO20 Kanimaiy
30 YMO8 11020 HE3HAYHO20 00CA2Y He OONOMOICEe MOTOOOMY (Paxisyesi weuoKo ma ycniui-
HO coyianizyeamucs y npogecii, a enuxuil 3a 00Cs120M, aie HedOCMYNHUL NPAYI6HUKO-
8i coyianbHUll Kanimain He 003804UMb UOMY CKOPUCTNIATMUCS PeCYPCaMU COYIaNbHOI Me-
peaci. CucmemHutl RIOXIO 003601€ GIOCMENCUMU MEXAHIZM BIIUBY COYIANbHO2O KAaNi-
many na npoyec npogheciinoi coyianizayii ¢ OuHamiyi.
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Bucnoexu. Coyianvnuii Kaniman Hepo3pUBHO NO8 A3AHO 3 MePedcamMu COYialbHUX
8i0HOCUH. Bin He Modice iCHY8amu no3a Yyumu mepextcamu, moomo HAsI8HICMb COYIATbHO20
Kanimany 8 okpemoi oOUHU MONCIUBA MINbKU 3A60SAKU i1 NPUHANEHCHOCTE 00 NEGHUX CO-
yianvHux epyn. Hexonmponvosana mpancghopmayis coyianbhoeo Kanimaiy 6 acoyianrbHuil
cymmeeo enausae na npogheciviny coyianizayito ocooucmocmi. Posersoamu coyianvhuil
Kaniman 00YiNbHO HA MIKPO-, Me30- ma Makpopieusx. Ha mikpopisni tidemvcsi npo coyi-
AILHULL Kaniman iHousiod, Me30pieetb — Pi6eHb COYIANbHUX ePYN, Ni0 MAKPOPIGHeM PO3y-
Miembes cycninbemeo 6 yiniomy. 1onoenum kpumepiem 8UOiIeHHs YUx Mpbox PieHIe
€ cyb’exm, sAKUll BUKOPUCMOBYE GIONOGIOHI coyianbHi 36 'a3Kku. Y npoyeci npogeciunoi
coyianizayii coyianbHull Kaniman enaueae Ha eubip iHOUGIOoM i0enmu@ikayitiHux 06 ekmis
ma YiHHICHO-HOPMAMUGHOI cucmemu, wo pezyuosamume 1ioeo nogedinxy. CoyianrbHutll
Kaniman npoghecitino2o cepedosuiyd, 00 IKO20 NOMPANIAE iHOUBIO, Modce He MilbKU
cnpusimu, aie i nepeuKo0HCcamuy HAKONUYEHHIO COYIANbHO CXBATIIOBAHUX KYIbIMYPHUX HA-
BUYOK, 3HAHb Ma THopmayii. Lle 3yM08IH0EMbCIL COYIATLHOIO MA MOPATLHOIO CHPAMOBA-
Hicmio cucmemu YiHHOCMelU, Ha AKUX 8iH OA3YEMbCAL.

Knrouoei cnosa: coyianvruii kanimai, inousioyaibHull COYianbHUL Kanimai, 2pynoeutl
coyianvuull kaniman, npoghecitina coyianizayis, npoghecitina ioenmupixayis, ougysna
i0denmuunicme

Hozpeonas Buxkmopus J/leonudosna, NOKTOp COIMOIOTUYECKUX HAYK,
npodeccop, npodeccop kadeapsl COLUOIOTHH U MOJIUTOIOTHH,
HaunoHanbHbIN 10pUAMYECKUN yHUBEpCUTET UMeHH fpocnasa Mynporo,
I. XapbKOB, YKpauHa

POJIb COUAJIBHOTI'O KAIITUTAJIA
B IPO®ECCHOHAJILBHON COIIUAN3AIIUU TUUYHOCTHA

B cmamuve ananuzupyemcs enusHue coyuanbHo20 Kanumaia Ha npoyecc u pe3yibmam
npogheccuonanbHOU Coyuanu3ayuu IUMHOCMU, OOKA3bI8ACMCS, YMO 68 MEXAHU3ME NPOghec-
CUOHATILHOU COYUATUZAYUY COYUATLHBII KANUMAL 8 3HAYUMETbHOU CIeneHu 0emepMunu-
pyem 86100p UHOUBUOOM UOEHMUPDUKAYUOHHBIX 00BEKMO8 U YEeHHOCHO-HOPMAMUBHOT
cucmemvl, peynupyioujeti e2o nogeoenue. Iloouepxusaemcesi, Umo CoyUaIbHbII KANUMAl
npogheccuonanvholl cpeovl, 8 KOMOPYIO NONAOAem UHOUBUO, MOCEM He MOAbKO CHOCOO-
CMBOBAMY, HO U NPENAMCMBOBANb HAKONIEHUIO COYUATLHO 0000PIEMbIX KYIbHYPHBIX
HABLIKOG, 3HAHUU U UHGopmayuu. Dmo 00yCIasIueaemcs cCoyuanrbHol U HpagCmeeHHOl
HANPasiLeHHOCbIO CUCTNEMbL YeHHOCMEN, HA KOMOPbIX OHA OA3UPYemcs.

Knrouegvie cnosa: coyuanvHulll Kanumai, UHOUBUOYATbHBIU COYUANbHBIU KANUMAI,
2PYNNOBOU COYUATLHBILL KANUMAT, NPODECCUOHATHAS COYUATUIAYUS, NPOPECCUOHATbHAS
uoenmugpuxayusi, OUpy3Has uOEeHMUUHOCMb.
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